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ABSTRACT 

 
This article delves into the fundamental tenets of change management, elucidating esteemed 
frameworks including Lewin's Change Management Model, Kotter's 8-Steps, McKinsey's 7-S 
Framework, LaMarsh’s Managed Change Model, and William Bridges’ Transition Model 
complemented by pragmatic case studies from prominent industry leaders such as Google, 
Microsoft, and Netflix. Readers will glean valuable insights into the adept execution of 
transformative endeavors, surmounting prevalent hurdles, and harnessing the prowess of adept 
leadership. Unearth actionable frameworks to adeptly navigate change, instilling a sense of 
assurance and steering organizational triumph. 

 
 

“Every success story is a tale of constant adaption, revision, and change.” 
Richard Branson 
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INTRODUCTION 

 

The origins of change management trace back to the mid-20th century, evolving in response to the 
recognition that organizations must adapt to survive and thrive in an ever-evolving business 
landscape. Initially emerging as a response to the challenges posed by rapid technological 
advancements and globalization, change management has since matured into a multifaceted 
discipline with deep roots in psychology, sociology, and business theory. 

At its core, change management serves a pivotal purpose: to facilitate the structured transition from 
one state to another within an organization. Whether prompted by technological innovation, 
market shifts, organizational restructuring, or other external or internal factors, change 
management endeavors to mitigate resistance, foster engagement, and ensure the successful 
implementation of transformative initiatives. 

Over time, change management has evolved from a reactive approach to a proactive strategic 
imperative, recognized as essential for organizations seeking to remain agile and competitive in 
today's dynamic business environment. As we navigate the complexities of modern organizational 
life, the principles and practices of change management continue to serve as a guiding light, 
enabling leaders to navigate uncertainty with confidence and drive sustainable growth. 
 
In a world where the only constant is change, businesses must adapt or risk being left behind. 
Consider this: Nearly 70% of organizational change initiatives fail to achieve their goals. This figure 
isn’t just a warning; it’s a call to action. This article will guide you through the maze of change 
management, shedding light on the strategies that make or break a company’s evolution. We’ll 

https://change.walkme.com/introduction-to-change-management/
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share insights from industry leaders and dissect real-life case studies to equip you with the 
knowledge to lead change, not just react to it.  

 
 

“Change is the law of life. And those who look only to the past or present 
are certain to miss the future.” 

John F. Kennedy 

 

THEORIES AND MODELS OF CHANGE MANAGEMENT 
 

Navigating change is crucial for any organization under pressure, whether from within or outside 
forces. To steer through these shifts successfully, five well-established models come into play: 
Lewin’s Change Management Model, Kotter’s 8-Step Change Model, McKinsey’s 7-S Framework, 
LaMarsh Change Model, and William Bridges' Transition Model. Each model offers distinctive 
insights and actionable steps that can guide organizations toward seamless transitions and 
sustained success. 
 
Lewin’s Change Management Model 

 
Kurt Lewin’s model breaks down the change process into three straightforward stages: Unfreeze, 
Change, and Refreeze. Imagine an ice cube that needs reshaping. First, it melts (Unfreeze), then it 
is molded (Change), and finally, it solidifies into its new form (Refreeze). This vivid metaphor 
underscores the importance of preparation, execution, and sustainability in change management. 
Lewin’s model shows that while change is inevitable, it can be managed in a stable and controlled 
way. As Moran and Brightman (2001) observed, change management is “continually renewing an 
organization’s direction, structure, and capabilities to serve the ever-changing needs of external 
and internal customers.” 

 

 


